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UPS vs NPS — Which One
Will Be Your Retirement

Hero?

Retirement planning is a key part of
securing your future. While it may
seem distant, starting early can make
a world of difference. With numerous
retirement schemes available, it's easy
to feel overwhelmed. Two popular
options backed by the Government of
India are the National Pension Scheme
(NPS) and the Unified Pension System
(UPS), both designed to secure your
post-retirement life.

But the big question remains: Which National PenSion SCheme
one is right for you? (N Ps)

Let’s explore the key features of these
schemes, so you can make an Key Features:

informed decision for your future. e Available for both employees and
self-employed individuals.
e Provides tax benefits under Sections
80C and 80CCD.
The NPS is a voluntary and long-term ¢ Offers the potential for higher
investment plan designed for retu-rns through investments in
retirement. Open to individuals from equity and debt. -
: : : * Portability, allowing continuation
the public, private, and unorganized oven if H ob
_ - you change jobs.
sectors, it offers a disciplined way to o pgrtial withdrawals allowed in case
build a retirement corpus by making of emergencies.
periodic contributions during your

working years.
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Unified Pension System Key Differences
(ups) Between NPS and UPS

The UPS is a government-backed

pension scheme for government G jiPs ups
employees, offering them

stability and security post-

. Available only
retirement. It guorantees a Eligibility Ofeir;cttr)soll to government
steady pension once certain employees
criteria are met.

Key Features: No quaranteed 210,000 monthly
* Exclusive to government employees. Minimum n?inimum pension
e Guarantees a pension upon pension pension (‘:;t‘:;:sizgfrs
retirement.
¢ Provides a family pension in case of
an employee’s untimely death.
* Includes indexation benefits for Employee 10% of base 10% of base
. . . . Contribution salary salary
adjusting pension amounts with
inflation.
¢ Offers lump-sum superannuation
payouts. Employer 14% of base 18.5% of base
Contribution salary salary
50% of the last
Pension Market-linked, 12 months’
Amount volatile average basic
pay

Read More on our website
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Key Differences
Between NPS and UPS
Feature NPS UPS
Family No specific 69% O.f the
. - pension in case
Pension provision .
of demise
Market-
Risk dependent, Risk-free,
© higher assured returns
risk
Inflation Adjusted
. Not available based on
Adjustment . .
inflation

Tax Benefits

40% of lump-
sum
withdrawal
tax-free

Pending clarity
on taxation

Gratuity

Not included

Included with
other payouts

Flexibility

Valid across
job changes

Restricted to
government
employees

Read More on our website
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There's no one-size-fits-all
answer. The NPS could be ideal
for those still far from
retirement, comfortable with
higher risks, and looking to
grow their corpus through
market-linked returns.

Meanwhile, the UPS is suited for
risk-averse employees nearing
retirement who prefer a stable
and guaranteed income post-
retirement.

Both plans offer distinct
benefits, and the right choice
depends on your personal
financial goals and risk
appetite.

For a secure retirement
tomorrow, it's crucial to take
the first step today.
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